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. m«noraarium , referenced above. raisas 
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esnenan fSiJrf 1 7 8 ^ transportation at Government 

Btp * rAti0Jri owrseas is conditioned upon his 
w-emplo^nwitby the uoveraaant overseas. Consequently, an employee 

-* 18 ? 0t *i i ^ ble for ****** ^ the United Sta(e» 

*t tovernmant expense unless he is first re— em ployed _ An omnir-nm 
entitled to diffo^ntiol, in to. co^EtHTS^i 
W«»t eould benefit by reMgnWZUoao Mth tteg^Z 

MtsonMMl^ir an ^ + returning to too United Steu7at Me om 
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tven there, euch an advantage would require that 1 
able balance of leave. 
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5. There has been inaufficient time for an exhaustive inquiry 
•oocmrninc cases wliich have involved terminal pay Including 

differentials, liowever, an informal survey has disclosed only one 
in ehich an employee has resigne d in a United Stat es territory 


daring the past year* Shis emplo yee. 


of FS Divi- 


•ion, mas stationed In 
eompletely processed, is appears 


Although this case has not been 

^ ^ _ __ that the individual will be eligible 

for* a lump-sum leave' payment, and such payment will properly include 
differ ent^ al«r A review was made of the records of separations of 
personnel for the past seven months, since this Division eon** 
Map the majority of vouehered employees serving In foreign areas, 
review disclosed no overseas separations. Considerable explora- 
tion would bo necessary to verify the exact number of individuals who 
would be potentially oliJLbla for terminal pay including differentials, 
lowsver, it is apparent that only a very email number of persons would 
be affected by t ie Regulations providing for the inclusion of differ- 
entials in lump-sum leave payments. 

6. Since very few employees would be entitled to lump-sum leave 
payments which include dif f erent iala , and since few of these would 
gain a financial advantage therefrom, this problem may not be of 
sufficient magnitude to warrant the research necessary to determine 
legal alternative#. 
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